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JCET Human Rights Policy
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BT,
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JCET considers sustainable development as a fundamental management strategy and

requirement of our operations and implements it in the operating practices.

The company supports all internationally recognized human rights, including those set out in the
UN International Bill of Human Rights, the fundamental rights principles of the ILO Declaration
on Fundamental Principles and Rights at Work; complies with all laws and regulations related to
human rights protection, including the Labor Law of the People's Republic of China, the Law of
the People's Republic of China on the Protection of Workers' Rights and Interests, the Civil Code
of the People's Republic of China, etc. in the places of operation in China and relevant laws and
regulations applicable in our overseas operations; and follows the Responsible Business Alliance

(RBA) Code of Conduct.

1. Purpose BRI

KERRINZIXER T AN EE, FARERS TG, FREASRRTITE—MER. 2. % Z7t
BT ERE.

APEREEHAMERIHZIEEHZAET, IEAAFEFNIIEAE. QATBIHEEIENSERASTF
MR TLATIREEANER IR, EFEIFEmRIREE, BRMERITEHZIEEHER
i, MOTHP—ToEN. TEGHNIIEME, ARBEREAIR T 0 X EMMENZS IR, L
R DFIRER G ER TS AN TR R RIS UG AR IR, (RIP MR 4E P H S AN .

JCET is committed to creating a healthy, safe, equal and inclusive working environment for all

employees.

This policy is to ensure that all employees are respected and enjoy dignity and create an equal
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working environment for everyone. The company explicitly prohibits and does not support all
forms of illegal or inhumane harassment, abuse or corporal punishment against employees, and
ensures that all workers are treated with respect and dignity and committed to maintaining a
harassment-free and maltreatment-free work environment; The company determines the labor
protection of female worker fully enjoy the rules and regulations, in order to reduce and solve
the female workers in the labor and work due to physiological characteristics of special

difficulties, to protect their health, to maintain their legitimate rights and interests.
2. Scope TEE

AEERERT I KERROBRAT ("KERFEE") REATERAIN . FATE ("KERHXY
TRERTE") (BthrA "KE&ER" & "28") HFEEESMR. 88, £FRR. IFERR TS
& (B "RT ")

MITIRERERRIGSRk . MHNEEMFZEXTS, ARKBEHBEEE. THENSFHIRES=S
BT SABR—HIEEENRINE.

This Policy applies to all the board members, management, full-time employees, part-time
employees and interns (collectively “employees” ) of JCET Group Co., Ltd. ( "JCET
Headquarters” ) and its wholly-owned and controlling (or participating) subsidiaries ( “JCET

Subsidiaries” ) inside and outside the PRC (collectively “JCET Group” or “the Company” ).

For partners, suppliers and other stakeholders of JCET, the company will make every effort to
promote compliance by third parties with management requirements and standards consistent

with this policy through contracts, codes of conduct, etc.
3. Key Efforts and Initiatives ETES%4E
(1) Prohibition of Discrimination Z51FIE5iR
IARFERYR N AR T RS AN E BB REAF ESR AR MR BIRIARIE. {RiF/ B imAIZE
BXIF. BT, AEBEELITN IFedEEe R LR T/9

Discrimination is defined as unfair, biased and/or unjustifiable differential treatment of
individuals due to their actual actions or being regarded as members of specific groups or
categories. Based on this, the company will avoid and prohibit discrimination by doing or taking

steps to:

B NEEHTHRIERANEMEMTN: THERE. THESE. Bl THEIRE. RE. BREETT.
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KRIFSNERFES L, FUINEECHHEAETIR. ke, HoBiR. EfE. =8 K& &
A, MERIENE. FEe. 2. IBIRNR. T2 RESEEBIARRRIEMITA,

The company shall not engage in or support any discriminatory behavior based on race, skin
color, social organization, nationality, religion, disability, sex, sexual orientation, age,
pregnancy, marital status, trade union membership or political relationship in recruitment
and other employment activities, such as job application, job assignment, training, salary,

reward, rank promotion and termination of labor contract.

REAFATFIRIBRERMIE. K, t2BER. B R &K, 45 IR, S8 7B
2, IBRIKR. TEeRBEERBIAXRENIER. IWEHEKRIIN, QTEERTREEM, WR
HEHER T NIRRT RETEIANRENSEN, RAENERESERNARTRASELUE
TRIEITRENSE.

The company shall not interfere with employees' rights related to beliefs, norms or
requirements related to race, skin color, social group, nationality, religion, disability, gender,
sexual orientation, age, pregnancy, marital status, trade union membership or political
relations. The company respects employees' religious beliefs. If a considerable number of
employees require to provide special religious places to fulfill their legal religious
obligations, the company should provide reasonable places and time for employees to fulfill

their religious obligations.

BREIEFIMRIT2IEENT AN EFRE, FEZEIELULIRE N ERsdr AR
.

Mandatory pregnancy checks and discriminatory medical checks are strictly prohibited, and

use this as a pretext for employment or continued employment are prohibited.

SBSLETIEM, NETEFHTFREMFSHEERBFRMNGEL, ZEBELCFHFIMIAR, ERA
RTHE, BREFRMENAESELHNTIMEERMU, AL ABRERRBIPITEE RS
AYSRAATREE,

Men and women should equal pay for equal work, the recruitment of women have the equal
employment rights with men due to production or work needed, when hired employees, in
addition to the provisions of the state of the types of work or posts that are not suitable for
women, cannot refuse to employ women gender or to raise recruitment standards for

women.
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B BHTFEFEETFRIRE, FEFERRN, AENMEEMR. ke, dtBiR. BE. =8 &
&, MR MBIEE. FR. TR BIEIRR. TSeRBEEBIaXRINESR. FEEEEKRM -4
ERIRHF.

When economic layoffs are required due to changes in production and operation, the
company shall not be treated differently because of the creed, norms or requirements of
race, skin color, social organization, nationality, religion, disability, sex, sexual orientation,

age, pregnancy, mental status, trade union membership or political relations.

B RTALPESAMEARATERFREZNEMN, A8NEE (RITKFEHIEEER) #Ta
i,

Employees can complain about the discrimination they have suffered to the company in
writing or orally, and the company shall handle it refer to <Employee Complaint Control

Management Procedure>.
B TR EREARKESTER), ASIRENERE). FEERMEE)IEREM R THREHTE=E).

For possible discrimination risk activities, the company should provide perfect training to
employees during induction training and annual adaptive training, and convey the

company's requirements on prohibiting discrimination.

(2) Prohibition of Harassment or Abuse 2%)FIEHiskERE
EHENRLRFEERTZE AXR). RISRTZE @AXR). [RTSRSHENRE/ZF/Hib
F=RHZERENRRESIFERITH, SR, OEEN. SIEEINE.
FERHERRIAME SRR (EERIAR) AEER RIS AR SRS ANENETTERE, LARIKHEA
IRAUFD/SFEREERNEHES, SESHERSFIOLESR,
T, AEEBEELAT I EadEiEE iR LR ERF1T !

Harassment is defined as single or repeated involuntary behaviors between supervisors and
employees (vertical relationship), employees and employees (horizontal relationship), and
employees and service providers/customers/other third parties, including sexual harassment,

psychological harassment and verbal harassment.

Abuse is defined as the intention of harming or threatening (including throwing objects) and

punishment that causes physical discomfort and prolonged shouting and/or use of insulting or
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offensive language, including physical abuse and verbal abuse.
The company will avoid and prohibit harassment or abuse by doing or taking steps to:

B HEBGRIERFEAGER T, IEMNSERASHRIR TS TR LRV, (IR 32 EREH]

MES LRIRE.

Formulate policies and procedures and communicate them to all employees, prohibiting and
not supporting physical punishment, psychological or physical oppression and verbal abuse

of employees.

B NENMERMRTEEEREEREAABRGFE, SEERNRTOLERS. DEER. BSHISFE
BLAR LRI,

The Company shall not threaten employees or subject them to harsh or inhuman treatment,
including but not limited to verbal abuse, psychological harassment, mental and physical

oppression and sexual harassment.

BRI ERABERT TSEE FRKRSERMIEF TR LRI AERES LRRE, ™
FLREN. BIEEIRARFIASEBRNFRIRESH, AEEE. (K50, &I, IEEEENNER
T. AEIANERRRARBRTRICEER, RRARRGELES T BRIEREHKRF, TEEERRD
FYRRR T,

Employees' superiors shall not physically punish employees or verbally abuse them in public
because of their mistakes or mistakes in work or life. It is strictly forbidden to force labor by
violence, threat or illegal restriction of personal freedom, nor insult, corporal punishment,
beating, illegal search and detention of employees. The company should not use security
personnel to take disciplinary measures against employees. Security personnel can only

maintain normal order in the factory and cannot use force to threaten employees.

B AEMSHESF TN, RIHNTENGECEESE XM TAREEREREASFTREN, BRKEERZ LR
HNEERER JB AR,
Due to harassment or abuse, employees who commit serious violations of discipline or even

violations of law or deliberately cause significant economic losses will be sent to the superior

labor inspection department or public security organ for handling according to law.

B RTALAXSPREFAEROATROFEEZRENEER, ARNMER (R T RFHEEER)
PHTRLIE,
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Employees can directly complain to the company about harassment or abuse orally or in
writing, and the company shall handle it according to "Employee Complaint Control

Management Procedure”.

" NTFIRFENEAREERE, ADMAENRE. FEETIH RN TR B0
U, fEAATR TR AR,

For activities that may be at risk of harassment or abuse, the company should provide
employees with perfect training during induction training and annual adaptive training, and

convey the company's policy on prohibiting harassment or abuse.

(3) Freedom of Association and Collective Bargaining Control &5t BB S5E(#Fi%#1

FtEHRENER TEANAANTRRKEN T ARKGER, ARRTEFNREINFISEHFERES,
ERPFENRETERRNERIKRET N, SATEMIREN. S, TIEMESHTIRFIME
. BT, ARETLA T TESdEEREL B R SEARRFNTA:

Freedom of association refers to the spontaneous or company-organized initiatives by employees
to form workers' unions, which are responsible for safeguarding employee welfare and
maintaining their rights. Collective bargaining refers to negotiating and consulting with the
company on wages, benefits, working conditions, and work environment through organized
collective unions. Based on this, the company will ensure freedom of association and collective

bargaining through the following actions or measures:

B ATREASEERTHHGHANF, ANTRMRERITFRTBRAREHHIUETEND. KE
B, FTRA, TR MTERBLWN, AFRMBEBEERANZ, A TFSFREIRTE
FRESHERIRFI,

In order to ensure that the Company respects the employees' right of free association, the
human resources department shall ensure that the employees are allowed to organize freely
and exercise their right of organization in an environment free of violence, pressure, fear,
intimidation and threat, and the Company shall provide a place for free assembly without

interfering with and restricting the employees' right of free association.

m RTABEHEMM. IIASRETSAR, diEHR TARMEEEN TR G, TEREMBXBERH
1ThE. AREERTTEAMIE RS RERNERNGENG, SESINEARSIMEERE,
Employees are free to form, join or withdraw from trade union organizations, and can elect

employee representatives to negotiate with the management on working conditions, wages
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and other relevant policies. The company respects the legitimate rights and interests of
employees in exercising their free association and collective negotiation, including the right

to participate in or not participate in any association.

RNEANEERTEHREREESS BdEBEE. £5) ARNGENF, 8FERNRTIA.
SEEMTABRR, URHTERDE, MAYERTTIR. KN, RESIRIL.

The company shall respect the legitimate rights of employees to freely form or participate in

TZR

pali

(or refuse to form or participate in) organizations, including but not limited to trade unions,
employee committees or other workers' organizations, as well as collective negotiation,

without interference, discrimination, retaliation or harassment.

NETIREREARTHARFESEHNXUHRBIIRRES, ERIETFZREEIBRMBEH LA
WR, FIRIERE AR,

The trade union of the Company shall regularly organize the employees to carry out colorful
cultural, sports and recreational activities, so that the employees can relax physically and

mentally after work, and strengthen the construction of enterprise culture.

RENAENRE)HESER TENTE2B RS NTI =8 TSRINFIRBETAINSS.
The company shall communicate with all employees during the induction training to inform

the trade union of the membership fees and the rights and obligations of the trade union.

T SRTRRRIENRFT G SRS ARE.

Union activities must comply with local laws and regulations.

RNERTASDEEK. Mk, 43, Bk, REED. HEREATLWKEARSSIN T RFFH TEEH.
HTELRFON AARSEEHAIBR L,

Employees of the company can organize or join trade unions and conduct collective
bargaining according to law regardless of nationality, race, gender, occupation, religious belief

and education level. No organization or individual may obstruct or restrict.

NEMBFIZREERGIN, RTAIEER TARSUBEFASEERERSREAHITIRE.
If collective bargaining is restricted under law, employees can communicate with management

representatives or agents by staff representative or in writing.

WRRTARMANEEY, BEEARESARRTAVIORE, LSRN IARN, BEFERTHFRIREA, K
FRERTRR. EPHRLABARTARHTEE, AZELER TG,

In order to ensure the representativeness and comprehensiveness of employees and truly
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represent the voice of all employees, candidates for employee representatives are elected by
taking the Department as the unit, and employee representatives are democratically elected.
Regularly organize and hold employee representatives to communicate, and properly handle

the letters and visits of employees.

B RATARTERBRTAYEAER (PEFARASNESRSEYES) RIRETRIATEESE,
The employee representative can directly reflect any opinion of the employee (put it into the
suggestion box in writing or communicate in person, etc.) to the labor union and the

company's management.

n EEARSNEANEYAERTARKRTARS. ENRENBEFUBEAOR S SEEHEE
FRITFR,
The management representative or agent shall respond to all reports, suggestions and
opinions of the employee representative or employee in writing or in person and publish them
to the public. The management representative or agent shall respond to all reports,
suggestions and opinions of the employee representative or employee in writing or in person

and publish them to the public.
(4) Prevention of Forced Labor B51L3EiB 143550

NEWITRRR T TIFARERRE. ETI, AREESUTIIFadEeRRETBHSEMREFIT
7

The company must ensure that all work by employees is purely voluntary. Based on this, the
company will take the following actions or measures to ensure freedom of association and

collective bargaining:

m RNEAERSEAOSEREAF IR, 2581E. R, Z2AsMS T, EhaFAEEE. 2E.
seh. BB, WOt ARUERASAIFTIM SN, WE. B85, EREERAR, LUXE
FIHIZ B/,

The company shall not trade in persons or employ any form of slave, forced, debt paying,
indentured or prison labor. These include the transportation, concealment, recruitment,
transfer or acceptance of personnel by threat, coercion, coercion, abduction, fraud or payment

of remuneration to anyone who controls others, for the purpose of exploitation.

B NERNMESAR TRIBRUARISOIEF IR TR, AENHRERITEITNSENZRTIE
RROES S RFAERFRMY.
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The company shall not detain the original identity documents and travel documents issued
by the government of the workers. The company shall ensure that the contract with the worker

clearly expresses the conditions of employment in a language understood by the worker.

ANEMEERRAT ERBMIEHRMA. HHRR TSI LEAIE HPRE R T ERX LIS, 280
SREAEREE R TRISDIEG RIS EN .

The company shall not require workers to hand in their original identity documents, detain
their identity documents or restrict their use for any reason. The company can obtain and

retain the original copy of the worker's identity card.

HIAAEEKRRTRREEHENEBAZEE. 85, 168, BA. TIFHESERMAEXIER
KEWFLEEE, ERNRATETIRER, NEZERRALRT.

No one shall require a worker to pay to the employer or his agent any handling charges of
any kind in connection with recruitment, application, accommodation, employment, work
arrangement or employment. If it is found that the worker has paid such fee, the fee shall be

returned to the worker.

NEIMEPRFISEIR R TIEEFAFTE A SIRHANRERNAMTAIE R, SFEK. N, HHEESE,
HTFRTREFEEEREFHINARIFRICENERI.

The company shall not restrict or restrict the freedom of movement of workers in the
production site or facilities provided by the company, including drinking water, going to the
bathroom, going in and out of dormitories, except for the necessary provisions for the safety

of workers and permitted by applicable laws and regulations.

RENSEFIERIE, ERITEST IR, EEAER T, AEYAMEXHELEINHIAYR TiEH
REUHITESHENE, MRIE, HTEARENNE,; BERMNSRIINNS, BREEEINYEmS
TR

The company shall not force overtime to prevent workers from leaving the workplace. Under
no circumstances shall the company impose any punitive measures on workers who refuse to
work overtime, such as deduction of wages, coercion of any kind, refusal to provide

opportunities for future overtime work, or disciplinary actions for refusing to work overtime.

REMERERTHFEEHIERTIFIIE (INVERIN) A BEsehfIEretraitHESS, LUREER(RIE
ELTRFUTUIEFEKFETE,
The company shall not set production targets or piece work tasks that workers need to exceed

their normal working hours (except overtime) to earn the minimum legal wage or the normal
9
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wage of the industry.

B QAR AR EA%S T M. TIEINREIA T,
The company must be prohibited from recruiting prisoners as workers or outsourcing

products, project to prison labors.

B ANFRERHRTERRZESRARTAR (RIFAEUFRRTIZRE) , MIFNEEBESH.
Security personnel is set for normal security task by the company (protect the company’ s

property and workers' security) instead of supervising and forcing work.

m  EEARANEFARSEER TLTEEBERE PENKAWRIEGEEFI.
Managerial personnel shall not force workers to conduct work with obvious safety and health

risk or illegal work.

B ARTNANERETHERERERASE.

All workers shall have the right to sign and terminate their employment contracts freely.
(5) ZERTIRP
NEIERE (PEARHMERPZNGREES) SRERFREK, FAETLUTIFAERRELZER TR

AN
25
m

The Company follows the Law of the People's Republic of China on protection of women's rights,
and safeguards the rights and interests of female workers through the following efforts and

measures:

B NETRTERRAETSMNS MOGEHPIZIR T &ANE, NI ETEF LSS, BT T/
PANLEFEBIT.
The company's female employees' committee shall, under the leadership of the trade union,

safeguard the legitimate rights and interests of female workers. The company must support

its work and incorporate female workers into the company's annual target.

B NEXFISTRTARSEREEE: RRASHLAREAISENLERTILAIRS. TSRIRTER
RRSNBAFENBETERERETE. TSURTEAINESNRSES. hEs. (ZWRT
ANHREH) BUEESFEIRE.

The company supports the participation of women workers' organizations in the democratic

management: the proportion of female representatives in the professional congress is
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comparable to that of female employees. Union female worker to appoint representatives to
participate in whole process unit equal consultation sign collective contracts, union female
worker to appoint representatives to participate in the unit's will, the board of supervisors,
(the number of female workers more) female representatives in the board of directors of the

unit.
NEISTERTEV AR, WhHYTmaRE, SLiTELZETIEE,

When the company establishes labor relationship with female worker, the two sides must

conclude labor contract, implement equal pay for equal work.

RENMERLIRT S, 22, £8. WAFEIHEETSIENFS. TLFHR, B S5EBERS
.
The company shall not reduce its wages, give up its wages, or terminate its labor or

employment contract with the female workers for marriage, pregnancy, reproduction or

lactation.

RNERTHIREE A BN G FSBRTEFNFIRE, WEES, KR IMEENENR, =
Z5ERTRFH—IFE.

The company female worker in the company should give the same as the male worker to study
and study, the business study, the job training, go out to visit and so on the opportunity, enjoy

the same as the male worker all the treatment.

REVRTZRSER ST, BISEINAEE, FIAERER. I #BEF, EfNURHiaANLEIRT
REEFANR, ERLIRTBERERIFER, [ ALRINRRSS, 1ERERRIFEE

Company to cooperate to assist executive female worker committee, through lectures, using
the blackboard newspaper, radio, etc.,, promote prevention and treatment of gynecological
diseases and female worker health care knowledge, strengthen the female worker ego to
protect consciousness. Female workers should be actively involved in enhancing their self-

protection.

MIAZHLIAT, AEATHERMENZIAETINERTSE, ARSI, RIEET BRI
UERR, FLUREZSSsIBsE THERMT(E,
The female worker that is pregnant, the company does not arrange the forbidden labor during

pregnancy as stipulated by the state. If the work is not equal to the original labor, the labor
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quantity or other work shall be reduced according to the certificate of the medical unit.
4, Review and Update HiZ5E#H
KERSTERRZILBER, TETENIRR MSHTEN, FER.

JCET will review this policy on a regular basis and update it if necessary and approve for

publication.
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